
 

LOS ANGELES UNIFIED SCHOOL DISTRICT 
 

NONDISCRIMINATION STATEMENT 
 
 
The Los Angeles Unified School District is committed to providing a working and learning environment that 
is free from unlawful discrimination and harassment.  The District prohibits discrimination and harassment 
based on an individual's actual or perceived age, ancestry, color, disability (mental or physical), ethnic group 
identification, gender (including gender identity), marital status, national origin, race, religion (including 
religious accommodation), sex (actual or perceived, including pregnancy, childbirth, or related medical 
condition), sexual orientation, on the basis of a person’s association with a person or group with one or more 
of these actual or perceived characteristics, or any other basis protected by federal, state, local law, 
ordinance, or regulation.  Harassment based on any of the above-protected categories is a form of unlawful 
discrimination and will not be tolerated by the District.  Harassment is intimidation or abusive behavior 
toward a student or employee that creates a hostile environment and can result in disciplinary action against 
the offending student or employee.  Harassing conduct may take many forms, including verbal remarks and 
name-calling, graphic and written statements, or conduct that is physically threatening or humiliating.   
 
This nondiscrimination policy covers admission or access to, or treatment or employment in, all District programs 
and activities, including vocational education.  The lack of English language skills will not be a barrier to admission 
to or participation in District programs or activities. 
 
Additional information prohibiting other forms of unlawful discrimination or harassment, inappropriate behavior, 
and/or hate crimes may be found in other District policies that are available in all schools and offices.  It is the 
intent of the District that all such policies are reviewed consistently to provide the highest level of protection from 
unlawful discrimination in the provision of educational services and opportunities. 
 
The District prohibits retaliation against anyone who files a complaint or who participates in a complaint 
investigation. 
 

For inquiries or complaints related to adult-to-student, student-to-student, or non-employee 
discrimination or harassment based on the individual’s actual or perceived age, ancestry, 
color, disability (mental or physical), ethnic group identification, gender, gender identity, 
national origin, race, religion, sex, or sexual orientation, contact:  

 
Educational Equity Compliance Office 

Sue Spears, Director 
District Section 504 and Title IX Coordinator 

(213) 241-7682 
 

For inquiries or complaints related to employee-to-employee, student-to-employee, or work/ 
employment related discrimination or harassment, contact: 
 

Equal Employment Opportunity Section 
(213) 241-7685 

 
Both offices located at: 

Los Angeles Unified School District 
333 South Beaudry Avenue - 20th Floor 

Los Angeles, CA 90017 
July 2011 


